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In line with its educational philosophy of “Fusion of Knowledge and Practice” and with the aim of nurturing global talents, Tottori University has
been undertaking a number of practical overseas education and research programs, most of which focus on dry land sciences. In particular,
the university has made considerable achievement in terms of cultivating global talents who are tough both physically and mentally by sending
students to developing and emerging nations of arid regions for relatively longer periods (a few months to one year), where students stay in a
relatively harsh environment with different culture, language and climate and participate in field-oriented education and research programs.

As a result, the university’s global human resource development program was adopted as a Go Global Japan (GGJ) project and financially
supported by the Ministry of Education, Culture, Sports, Science and Technology from 2012 to 2016. Under this project, which has “cross-
cultural”, “multilingual” and “different environment” as its key words, the university has undertaken practical education programs in developing and
emerging nations in Asia, Africa and Latin America with the objective of nurturing global talents who can play central roles in a globalized society.

After the GGJ project phased out in March 2017, in order to establish an education system whereby students can study independently and
enhance their global awareness in a sustainable manner, the university continues to undertake practica education programs..

Promotion of Global Human Resources Development
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Tottori University Global Gateway Program
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Tottori University, under its “Global Gateway Program (TGGP)”, offers different :%%%Z—;%%f;;—z
kinds of overseas language study and cultural exchange programs that are P e
available during summer or spring vacations. The programs under the TGGP -
are classified into three different categories as (1) overseas practical education [ 3
programs, (2) language training and intercultural competency development mR(LER ‘
programs, and (3) language training programs. The level of academic and foreign F0754 D)
language skills that are required for each of the programs is clearly indicated so © B R SR
that students can easily decide which program to participate in. =
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Three overseas practical education programs are currently undertaken in Uganda, Mexico and Malaysia.

The Uganda program is a three-week program in which students will visit Japanese Embassy and JICA office besides joining lectures at
Makerere University. They will learn about Ugandan history, economy, culture, agriculture, and medical care, as well as the relationship between
Japan and Uganda, including the international cooperative projects. This three-week program will be an eye-opening opportunity for students,
which helps them to seek the study goals through a variety of experiences in Uganda, as one of the rapidly developing countries in Africa.

The Mexico program, which is intended for 2nd year students and above will enhance students’
understanding about the Mexican culture, society, nature, economy, and etc. through the lectures and field works offered by professors from the
Autonomous University of Baja California Sur (UABCS) and the Northwest Center for Biological Research (CIBNOR). Students will also be able
to enrich their learnings through visiting JICA office and Japan External Trade Organization. This two-month program is expected to give students
an opportunity to get ideas for their future research and/or careers.

International Relations

The Malaysia Program is a program in which a small number of students are sent to Malaysia to learn about the relationship between Malaysia
and Japan and the presence of Japan in collaboration with students from Universiti Putra Malaysia (UPM). The main focus of this course
is to learn about the issues of the multi-ethnic society and to acquire a multifaceted perspective through discussions by university students from
both countries. This initiative is also designed to allow Malaysian university students to learn more about Japan.
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: This program is undertaken in Malaysia and Taiwan. In addition to improving language skill development,
students participating in this program will also be able to gain better understanding of the culture, traditions
and history of these countries.

Language training programs : This program is offered by sister universities in Canada, USA and Australia. The aim of this program is to

improve practical English skills. Students in this program will have the opportunity to experience new living
environment through the home stay.

Language and cross-cultural
training programs
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Tottori University Global Human Resource (TOUGH) Program
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The TOUGH program aims at developing the necessary skills of students in order to be competent in globalized society. The program has two
courses. The first one is “Basic Skills Development course”. Students who register for this course first set their global goals and then identify
the activities they need to do to achieve their goals. They also take many “designated” subjects to develop their basic skills. The second one
is “Advanced Global course”, in which students aim to achieve a high level global competency by acquiring advanced language skills and
professional expertise.
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Tottori University has established five overseas offices with outstanding research output in prevention of desertification in arid regions. The
offices are located in Mexico (1), Egypt (1) and China (3). In June 2024, a new sixth office was established in Uzbekistan as well. They were
established in collaboration with selected institutions to promote internationalization of education, improve the quality of research and promote
international exchange among researchers. These offices have enabled us to hold international symposiums, run fairs for local students at Tottori
University and to enhance global competence skills for staff dispatched to each of the offices. Through the information network established by
these overseas offices, our university aims to promote collaboration in education and research on a global scale.

Tottori University Overseas Offices
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